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Submission: Spending Review 2025 
A New Path for Growth: The People’s Skills Solution.
A change of direction to benefit all 
The time to act is now 
Investing in adult education is not just a moral imperative; it is a "Spend to Save" policy.	
Spending Review 2025-2029 
Asks of Government  
ASK 1. Develop a Cross-Government Infrastructure: Skills England should establish an enabling framework across all government departments that facilitates a lifelong learning strategy for all ages. Which covers skills acquisition from pre-entry to level 8 and recognises the power of adult education to build communities.
ASK 2. Prioritise Education Equity: Sustain a relentless focus on providing educational opportunities for adults who are most distant from employment and community engagement.
ASK 3. Implement a Fair Funding System: over the life of this parliament Increase the adult skills budget by £5 billion.  Create an equitable funding structure that allows all adults to participate in learning opportunities by ensuring those with low skills benefit from money available for tertiary education.  
ASK 4. Ensure the Mayoral Combined Authorities work with their constitute Local Authorities and Councils: to ensure the voice of all residents and learners are heard. MCA’s should build on the growth plans LA’s already have in place and work in collaboration so funding is prioritised to identified needs and the civic infrastructure is strengthened with funds being spent locally


Setting the Scene: Immediate Action
The UK’s economic recovery and long-term growth depend on equipping individuals with the skills needed to access quality jobs and drive productivity. The Government has recognised this in various policy commitments, from the Skills for Jobs White Paper to the Industrial Strategy, and most recently in debates on Lifelong Learning. However, despite these commitments, the sector is facing yet another financial setback: a 3.3% reduction to the Adult Skills Fund (ASF) in 2025/26.
Contradicting the Government’s Growth Ambitions
The sector is deeply disappointed by this decision. The Government has repeatedly emphasised its commitment to driving economic growth, a goal that is unattainable without addressing the country’s skills gap. Only last Thursday (6.02.2025), during the House of Lords debate on Lifelong Learning, reinforced the need for Lifelong learning and role of the Skills England and the Migration Advisory Committee’s role in delivering the Industrial Strategy. However, it is incomprehensible how such ambitions can be realised when vital resources enabling residents to upskill and retrain are being cut.
Unfair Disproportionate Impact on Adult Education
Adult education is already under immense financial pressure. The 2012 austerity measures, which reduced the adult education budget by over £1.5 billion (47%) continue to erode opportunities today. Local Authority (LA) adult education services have been disproportionately affected, having received no inflationary increases for 14 years. Last year, these services were further burdened by the absence of additional support to cover increased Teacher Pension (TP) and National Insurance Contributions (NIC). The latest ASF cut, combined with the upcoming loss of Multiply and UKSPF funding, places these essential services at further risk of collapse.
The Essential Role of Adult Education in National Priorities- a spend to save policy
This reduction is occurring precisely when adult education is more critical than ever. Government policies rely on adult learning providers to deliver essential skills and training, including:
· The DWP’s Connect to Work (C2W) initiative relies on providers to equip individuals with job-ready skills. Adult Skills Fund (ASF) plays a vital role in engaging hard-to-reach individuals, working collaboratively with C2W job coaches to deliver in-work skills that support sustained employment.
· The NHS expansion of social prescribing into adult education to support those with moderate mental health issues.
· The DfE’s own Local Skills Improvement Plans (LSIPs), which recognise adult education services as essential stepping stones to further training and employment.
· Rising demand for ESOL provision, which plays a crucial role in integration and social cohesion.
Severe Consequences for Learners and the Economy
The consequences of this funding reduction cannot be overstated:
· 80,000 learners will lose access to education next year, further deepening skills shortages.
· Over 3,000 full- and part-time teaching staff will face redundancy or non-renewal of contracts.
· Many affected individuals will fall below the Universal Credit threshold, increasing financial pressure on the DWP.

Wider Budgetary Justifications & Request for Reconsideration
The lack of transparency in how this decision has been made, as well as inconsistencies in communication, have led to significant confusion and frustration across the sector. Given these considerations, the lack of transparency surrounding the ASF cuts is alarming. We urgently request that the Treasury seek clarification from DFE on the following:
· How were these cuts calculated?
· Have other government departments, whose initiatives depend on adult education, been formally notified?
In the interest of transparency, we request further details on how this decision aligns with the DfE’s broader financial strategy:
· What overall savings is the DfE required to achieve, and how does this cut fit within wider budgetary decisions?
· Why was this budget chosen for reduction, and are similar cuts being applied to early years, schools, 16-19, and higher education?

Given the significant negative impact this decision will have on the Government’s own Five Missions, we strongly urge the Chancellor to discuss with DFE and to review and reconsider this cut.



.


Executive Summary
This paper sets out HOLEX’s 4 Asks of Government and expands on how those asks could be implemented, outlines how the system could operate more effectively. The submission sets out the argument for increased investment and the public value of adult education and why this is a spend-to-save programme.  Each proposal addresses a current weakness in the system, and by implementing these recommendations, the system will become more cost-effective by eliminating duplication, more agile in addressing skills gaps, and better equipped to support the nation's growth. At the same time, it will ensure that residents and learners receive the necessary support from a sustainable, place-based skills system.
Adult skills acquisition and education has a significant impact on individuals, communities, and the economy. Investing in adult skills and education can produce public and economic benefits that extend beyond the individual learner and the businesses bottom line, they also contribute to broader societal goals of improved health and well-being, community integration and a better life.  Adult education has a key role in reducing structural inequalities and underpins the government’s five missions. It is fundamental to these missions that the barriers to opportunity are broken down and the system is rebuilt around supporting and incentivising learners to learn a new skill.
The rapid development of artificial intelligence, alongside the pressing economic and societal issues surrounding clean industries, net zero policies, and a growing number of economically inactive individuals necessitates a comprehensive and innovative approach to lifelong learning. We need a new approach for skills, and it should not be confined to fragmented initiatives or isolated departmental programmes but should instead unite all government departments to strategically plan for our country's future skill requirements. If the Chancellor’s growth plans are to materialise, reskilling our nation will be vital. Also, adult education is equally important role in fostering social cohesion - a dimension often overlooked in discussions about education skills policy.
For years, adult educators have warned of the dire consequences of cutting over £1 billion annually from the adult skills budget. Compared to 2009, 1 million less adults now participate in adult education, training and skills development. These cuts have resulted in reduced productivity, a lack of qualified staff, increased reliance on overseas labour, poorer social integration and civil unrest. Although challenging to directly link these outcomes to specific budgetary decisions, the fact remains that our underinvestment in adult education has left us trailing behind other nations.
Beyond economic imperatives, adult education plays a vital role in narrowing economic disparities, reducing social fragmentation, and fostering inclusivity. It offers marginalised groups, including immigrants and minorities, a pathway to integration through language skills and cultural knowledge. These programmes break down barriers, foster understanding, and create new social networks that strengthen communities.
Moreover, adult education equips individuals with the skills needed to navigate rapid economic and social changes. Lifelong learning enhances personal development and well-being, critical components of a cohesive society. Additionally, civic education, often embedded in adult learning programmes, empowers citizens to engage more actively in democratic processes, further strengthening community bonds.  Also, the localised approach can provide early intervention and prevention through ACE’s work with families.  
In today’s world, where adaptability is key, the role of adult education extends far beyond employability. It helps build a more resilient, informed, and engaged society, capable of managing social change and reducing the risk of unrest. We must ask ourselves: what are the long-term costs of not investing in adult education?
Investing in adult education is not just a moral imperative; it is a "spend-to-save" policy. It boosts the economy, reduces public expenditure, and enhances the well-being of individuals and communities. 
Adult Community Education (ACE)
Addressing the skills shortage and boosting productivity in the UK is crucial for driving economic growth. Adult Community Education (ACE) services and centres provide an essential stepping stone, supporting individuals entering the workforce and/or pursuing further education while improving wellbeing and social integration. These learning organisations equip students with the necessary skills to succeed in today's dynamic environment, particularly those previously underserved by traditional educational systems. ACE provides tailored approaches to skill acquisition, fostering pathways into apprenticeships, higher skills, employment and improved well -being and social integration.
HOLEX represents a coalition of 150 local authority adult community education (ACE) services, colleges, and institutes for adult learning. Together, they annually educate and train 400,000 adult learners across 10,000 local venues. Notably, they are sector best - Ofsted rated 96% as either good or outstanding. Their collective education mission is to support those marginalised from both employment and society.
Despite their significant impact, these learning organisations often operate under the radar and contend with diminishing budgets, but they exhibit unwavering enthusiasm and a readiness to expand their efforts, exemplified by their exceptional work on initiatives like the recent new maths programme. Adult education services act as community anchors by supporting economic development through providing skills training, fostering personal and professional growth, promoting social cohesion, enhancing health and well-being, and ensuring access and inclusion for all community members. These services create a more educated, skilled, and cohesive community, ultimately leading to a higher quality of life for individuals and the community and reducing the financial burden on other government departments such as DWP and Health. 
Although cash strapped (their budgets are 47% lower since 2009), ACE organisations remain positive; they could do more but are hampered by the existing infrastructure for skills, which has become cumbersome and over processed, leaving adults confused about where they get support. There needs to be a change of focus; adult learners deserve better, and the country needs an adult skills service that embraces the full international definition of lifelong long learning – all ages, all levels and in all settings.  Adults needs a system based on their needs which incentivises learning a new skill. They need clear progression routes and learning organisation need to collaborate locally to do that. Government and the combined authorities need to provide an enabling infrastructure that allows trusted learning organisations to work directly with the adult learner to tailor courses that support their ambitions which in turn will support improved productivity and the country’s economic success.
Argument for Change
The rapid development of artificial intelligence, alongside the pressing economic and societal issues surrounding clean industries, net zero policies, a growing number of economically inactive individuals, and the ongoing recovery from the pandemic, necessitate a comprehensive and innovative approach to lifelong learning. We need a new approach for skills, and it should not be confined to fragmented initiatives or isolated departmental programmes but should instead unite all government departments to strategically plan for our country's future skill requirements. Adults deserve better; they should not just get the unintended consequences of strategies devised for young people. 
The present uncoordinated set of skills programmes has led to reductions in participation and under investment by both government and employers. With the ever-changing jobs landscape, people are grappling with concerns about the transformation of their existing roles, while others are anxious about entering or re-entering the job market. We have over 25% of the adult population without a basic qualification, with 9 million having low level literacy, numeracy and digital skills and many millions inactive and unable to participate in the workplace. 
In this uncertain environment, government support is vital. Previous strategies primarily placed employers in the driving seat, a policy that has proven ineffective. This approach has resulted in fewer young people on apprenticeships and adults engaging in training; diminished state and private investment; and a cumbersome system that fails to produce the desired quality outcomes. Of course, employers play a pivotal role in creating new jobs, determining accessible recruitment strategies, motivating their workforce and eliminating obstacles to learning, but they are not capable of, or desirous of, leading the skills system. We need to try something different. The new skills policy should target the unique needs and aspirations of individual citizens, offering incentives for learning, providing a clear pathway for career advancement and supporting their wider life ambitions.
Crucially, learning is an individual endeavour, and the core focus of any new strategy should be the removal of barriers which are hindering learning. The strategy should emphasise motivation, incentivisation, and the empowerment of all individuals to embrace lifelong learning and to take control of their own skill development and training needs. 
[bookmark: _Hlk183860861]Asks of the Government 
ASK 1. Develop a Cross-Government Infrastructure: Skills England should establish an enabling framework across all Government departments that facilitates a lifelong learning strategy for all ages, which covers skills acquisition from pre-entry to level 8 and recognises the power of adult education to build communities.
· Expand the role of Skills England and establish a comprehensive Government-wide Lifelong Learning Strategy, integrated with employment and health policies. This strategy should emphasise the economic benefits of adult skills development, including increased productivity, social integration, and enhanced personal well-being. Additionally, it should serve as the foundation for devolving skills and education budgets, ensuring seamless collaboration and clear progression pathways for all learners. By streamlining efforts, reducing duplication, and maintaining a focused approach, available funding can be maximised for greater impact. 

· The Minister of State for HE and FE should lead and coordinate efforts across Government departments, locally and nationally, emphasising the critical role of adult education in improving economic strength, skills development and wellbeing. This will ensure funding is target to the agreed Government priorities. 

· As part of establishing an enabling infrastructure, it is important to recognise the role that local authority adult education and skills services and institutions deliver as community coordinator organisations. These organisations will build on their existing practice of identifying local needs (often at street level), bringing together other services, and then coordinating funding and policies to support employment, skills development, health, and the overall well-being of the most disadvantaged adults in our communities.

· Launch a national and regional awareness campaign highlighting the value of Tailored Learning. This campaign should direct adults to local services, institutions and centres, focusing on reaching those unlikely to engage in education, incorporating insights from previous participants. It should ensure that the review of Careers and proposed changes invests in/commits to lifelong careers information advice and guidance, so that at any stage, adults can access the information and support they need to reskill and upskill. As part of the development of the new service, there should be a concurrent review of quality assurance mechanisms.

· Conduct a comprehensive review of barriers to progression between different education learning organisations. This should emphasise the need for a pathway for learners to progress within their locality and should enhance the outreach provided by higher-level education learning organisations, particularly targeting disadvantaged adults. The Government should redouble efforts to devise and promote measures that make adult education more accessible and affordable, including subsidies or grants for adult learners, reduced fees for courses, and improved financial aid options.

· Mandate other public organisations such as community hubs, Job Centre Plus, public health, libraries, arts settings, social housing, learning centres, early years settings, schools, academy trusts, universities, and colleges to form a formal civic network of co-located adult education centres in every town, city and region across the country. This will lessen the need for new capital resource and make best use of the state infrastructure. 

ASK 2. Prioritise Education Equity: Sustain a relentless focus on providing educational opportunities for adults who are most distant from employment and community engagement.

· Implement the lifelong learning strategy by starting with Adult Community Education as its foundation, ensuring there is a ladder of progression for all learners by removing regional differences.

· Build on the new Tailored Learning programme to ensure local flexibility and clear progression routes.

· Prioritise the 1 in 5 adults without formal qualifications, ensuring a seamless pathway for skills development, and foster collaboration between Adult Community Education, Further and Higher Education, and relevant stakeholders.

· Underpin the strategy with new government-wide policies for Level 2 and below, including vocational shortage areas in healthcare, service industries, transport, basic literacy, numeracy, ESOL, health and well-being, AI, and digital.

· Commit to promoting the Legal Entitlement to essential skills for adults in numeracy, literacy, language, and digital skills.  Assess the demand for ESOL, created by the influx of people into communities and fund appropriately.

· The DfE / Skills England should assess existing family learning initiatives and conduct a thorough mapping of activities to identify regions lacking family learning opportunities. The Government should take active steps to help our sector to continue to promote and expand Family learning, offering interventions and short courses through Adult Community Education learning organisations to ensure universal access.

· Identify key sectors with skills shortages and offer fully funded and supported learning pathways from pre-Entry Level to Level 3. Support Adult Community Education learning organisations in delivering foundation courses to prepare individuals for free Level 3 courses.

· Refocus apprenticeships to ensure accessibility for all young people and individuals without Level 3 qualifications. Guarantee that all apprentices can develop essential skills up to Level 2, providing them with the foundational qualifications needed for future job transitions and career flexibility.


ASK 3. Implement a Fair Funding System: Over the life of this Parliament, increase the adult skills budget by £5 billion.  Create an equitable funding structure that allows all adults to participate in learning opportunities by ensuring those with low skills benefit from money available for tertiary education.  

· Only 2% of the funding available to government is spent on localised community-based adult education. Government should rebalance spending by prioritising basic and Level 2 adult education, injecting £5.2 billion into the system, and providing a 10-year budget to break the cycle of low skills, and to support local cohesion and integration policies by increasing the community education Tailored Learning budget, by inflation, to £330 million per annum.

· Reverse the 2025/26 funding cuts to preserve the delivery infrastructure and reinforce the system, ensuring it is equipped to support the needs of future growth plans. 

· Provide a 5-year funding settlement for Adult Community Education learning organisations to align with the government's lifelong learning strategy. Simplify funding processes, promote transparency, and emphasise accountability to facilitate innovation and skills development, in partnership with Mayoral Combined Authorities.

· Increase funding to ensure that Adult and Community Education (ACE) educators can be employed on terms and conditions comparable to those of other educators, preventing a growing recruitment and retention crisis. This issue is particularly urgent in sectors where the government has identified critical skills shortages, such as construction and IT. Treat all teaching staff the same and give qualified adult education lecturers with the same incentives as college lecturers.

· Create a second shared prosperity fund which builds on the lessons learned from the successful maths initiative, by extending it to English and digital skills.

· Establish a cross- Government framework for ESOL, which forms a framework for MCA and LA’s which standardises the criteria and rules around who is eligible for funding support and determines the appropriate funding levels through a new national review.

· Introduce a "learning and skills tax rebate" for employers investing in low-skilled workers, targeting adults without Level 2 qualifications or with an income less than the National Living Wage.

· Establish, through a capital fund, a branded adult education centre in every town, promoting multi-use community centres as outreach posts for adult education. This should include reimagining spaces in some of our high streets that are in decline, to become exciting and accessible places of learning. Adult and Community Learning organisations are well-placed to be supported to lead this shift.

ASK 4. Ensure the Mayoral Combined Authorities work with their constitute Local Authorities and Councils: to ensure the voice of all residents and learners are heard. MCA’s should build on the growth plans LA’s already have in place and work in collaboration so that funding is prioritised to identified needs and the civic infrastructure is strengthened, with funds being spent locally.
· Establish Joint Governance Structures by forming collaboration boards with diverse representation and developing formal agreements that outline shared objectives and decision-making processes. Strong governance ensures coordinated efforts and effective partnerships.

· Conduct Comprehensive Needs Assessments with Adult and Community Education Learning Organisations by utilising existing LA data to understand local needs and skills gaps. Engaging communities through consultations helps to identify priorities and ensure that programmes address real challenges.

· Create Feedback Mechanisms to ensure ongoing community engagement by establishing learner advisory panels for continuous input. Organising local town hall meetings provides opportunities to gather feedback on initiatives and funding priorities, fostering transparency and inclusivity.

· Align Funding to Local Needs by building on existing successful programmes to avoid duplication. Setting funding priorities collaboratively helps address specific gaps and challenges; while ensuring LA providers can grow to meet the needs of those who are inactive.

· Enhance Civic Infrastructure by investing in local providers, facilities, and workforce development initiatives. Strengthening the local economy through targeted funding ensures alignment with regional goals and supports sustainable growth.

· Monitor, Evaluate, and Innovate by tracking outcomes with shared performance metrics. Encouraging innovation through piloting collaborative projects and sharing best practices regionally, helps drive continuous improvement and long-term success.
Argument for Increased Investment 

The five missions of government will not succeed without an appropriately skilled work force. By investing more in adult skills and education, the Government can cultivate a higher skilled and productive workforce, reduce unemployment and welfare dependency, and promote economic growth and social cohesion. If the national and local growth plans are to be realised, a greater parallel investment in skills needs to happen. Government needs to adopt a "spend-to-save" approach: helping all adults enhance their skills results in fewer individuals ultimately relying on state support, while also improving contributing more through taxable income. 

Adult skills and education are an important investment that generates both public and economic value. 

Public Value:

· Improves health and well-being: Adult education can promote healthy behaviours, mental health, and general well-being. Learning activities can also help prevent cognitive decline in later life.

· Enhances social cohesion: Adult education can promote social cohesion by bringing people from diverse backgrounds together, providing them with opportunities to learn, share experiences and gain a sense of community. Social justice - there is a need for adults to grow more than just their academic ability when looking to develop a wider skill set in order to improve their life, work and pay prospects. They need to acquire skills, attitudes, knowledge and competences that encompass a wider understanding, with the ability to develop relationships and networks and to be able to operate in  wider society and culture. A report in 2008 (Feinstein, et al) indicated that adult education reduces racism and increases civic participation and voting. Fujiwara (2012) states £1,160 of benefits to the exchequer for an adult engaged in part-time learning using the HM Treasury green book methodology.

· Fosters civic engagement: Adult education provides a platform for individuals to develop their civic knowledge and skills, enabling them to participate in democratic processes, such as voting, volunteering, and community involvement.

· Reduces crime rates: Studies have shown that adult education programmes can reduce crime rates and recidivism by providing individuals with skills and knowledge that enable them to secure employment and contribute positively to society.

Economic Value:

· Return to the economy: Training and adult learning has a reputation for delivering a strong return on investment, with a Department for Business Innovation and Skills research paper showing a £10 return to the economy for every £1 of government investment for learning below Level 2.

· Increases employability: Adult education provides individuals with new or updated skills, making them more employable and able to secure better-paying jobs. 

· Boosts productivity: Skilled workers are more productive, leading to increased profitability for businesses and the wider economy. For Level 2 qualifications, there is a £26 return on every £1 invested and a £28 return on every £1 invested at Level 3.

· Employment rate: Research indicates that learning below Level 2 can result in a 7pp increase in individuals’ employment rate and support learners in accessing better quality work, including increased job satisfaction, pay and security. 

· The economic case for basic skills is equally strong with a social return of £17 for Entry Level and £22 for every £1 invested in Level 1 provision, in the case of younger learners (19-24 years old).

· Supports innovation: Adult education can foster creativity and innovation by encouraging individuals to think critically and solve problems.

· Reduces the burden on welfare systems: Adults who engage in education are less likely to rely on welfare systems, reducing the cost to governments and taxpayers.

Overall, adult skills acquisition and education has a significant impact on individuals, communities, and the economy. Investing in adult skills and education can produce public and economic benefits that extend beyond the individual learner and the businesses bottom line, they also contribute to broader societal goals of improved health and well-being, community integration and a better life.

Return on investment in adult skills and education in England

Adult education provides a positive return to government and individual investment. The return on investment (ROI) of adult skills and education in England refers to the financial benefits that are generated by investing in education and training for adults, compared to the costs incurred in delivering these programmes. 

Adult skills and education deliver a positive ROI as evidenced through:

· Increased earnings: One of the primary benefits of adult education is that it can increase an individual's earnings potential. By acquiring new skills and knowledge, adults may be able to secure higher-paying jobs, negotiate better salaries or promotion, or start their own businesses. Studies have shown that individuals who participate in adult education programmes tend to earn more than those who do not.

· Reduced unemployment: Adult education can also reduce unemployment by providing individuals with the skills and knowledge they need to secure employment. This can benefit both individuals and society by reducing the burden on welfare systems and increasing tax revenues.

· Improved productivity: Adult education can improve productivity by providing individuals with new or updated skills and knowledge. This can benefit employers and the wider economy by increasing efficiency and competitiveness. Over 4000 employers surveyed in 2016 said Basic Skills training (English and maths) resulted in a 64% improvement in employees’ productivity (Dept of Business Innovation and Skills, 2016). When reviewing productivity improvement for young people and adults accessing apprenticeships as a form of training, once an apprentice has completed their programme, they can add around £214 per week in productivity gains as a result of increased profits and reduced staff turnover.

· Level 2 Research suggests that learning below Level 2 could contribute a total return of approximately £160 million per year to the public finances.  

· Better health outcomes: Adult education can also lead to better health outcomes, as individuals who engage in learning activities are more likely to adopt healthy behaviours and make informed decisions about their health. This can result in lower healthcare costs and reduced absenteeism in the workplace. For example:

· Physical health: Longitudinal studies have shown that adult learning is linked with smoking cessation and better nutrition, lower risk of coronary heart disease, especially for those with the fewest qualifications at the time of leaving school, and a reduction in drug abuse. For example, 92% of those with the highest literacy proficiency levels in England and Northern Ireland reported that they were in good health, compared with 60% of those with the lowest level of literacy, a pattern repeated across OECD countries (OECD, 2014a, Table A8.1a (L).

· Mental health: It has been shown that adult learning fosters: a sense of identity, an ability to cope and a feeling of purpose in life, a greater level of well -being especially in older adults, an increase in life satisfaction and positive changes in mental wellbeing and a sense of purpose.  Continued education throughout life contributes to a ‘cognitive footprint’ which may delay the onset of dementia. The DfE funded project led by Ipsos MORI called the Community Learning Mental Health (CLMH) Project found:

· 52% of people with clinically significant symptoms (i.e. where GPs would recommend treatment according to NICE guidelines) recovered (using the same recovery criteria as the NHS IAPT service uses). Last year the annual medical treatment IAPT data for England was a 49.3% recovery rate, and that is after a much bigger investment in staff and services since 2008 than went into this ACL project. 

· Plus, the CLMH conversion from referral to assessment and assessment to starting a course (of learning in our case, CBT in IAPT’s) is higher, and the completion rate for ACL was much higher. In fact, the 76% completion rate overall should be celebrated and used to challenge those who fear people with mental health problems will damage their retention figures, and to challenge DfE to publish that data for ACL overall. Low retention rates are a myth when it comes to all kinds of mental health problems, e.g. Highbury College consistently got circa 95% retention rates for young people with severe and enduring mental health problems.

· Protects Against Dementia	

· Education builds cognitive reserve, strengthening brain connections and improving adaptability. It enhances synapse formation for better problem-solving and lifelong learning delays cognitive decline. Educated individuals make healthier lifestyle choices, reducing dementia risk, and benefit from better cardiovascular health, lowering factors like high blood pressure and diabetes.
Conclusion 
Investing in adult education is a spend to save policy.  Improving adult education and skills levels will provide a boost to the economy arising from increased engagement, employment, tax revenues, and consumer spending. This is further supported by a corresponding reduction in pressure and public expenditure in critical areas such as the NHS, policing, and the benefits system.
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